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Welcome to the Trailblazer family
By Garry Luke

The Trailblazers welcome the Neal

family as it farewells the Kielys.  Friday,

July 16, saw the passing of the Trail-

blazer guidon from LTC Timothy P. Kiely

to LTC John M. Neal, through Battalion

CSM Dorothy Clark and 1st Recruiting

Bde. Commander, COL James H.

Comish.

LTC Kiely, wife Amy, and their four

children will embark on an assignment

in the Pentagon.

LTC Neal is back from an assignment

in Tikrit, Iraq.  He, wife Clare, and their

four children arrive back in New York

LTC John M. Neal,

Trailblazer Commander

Hip-Hop History Made

State where the

colonel grew up.

The cer-

emony took place

in the Onondaga

County War

Memorial and

Oncenter, and

the 199th NY

Army National

Guard Band (The

Governor’s Band)

performed in the

ceremony.

Hip-Hop Summit his-

tory was made in Syracuse

in March, and the U.S.

Army was part of it. For the

first time ever a school dis-

trict sponsored a Hip-Hop

Summit.  Syracuse Recruit-

ing Company played a sup-

porting role.

This was no easy feat, as

there were shootings days

prior to the event, which

threatened to call off the

event for fear of violence.

By Garry Luke, public affairs specialist

(continued)

CPT McKinley Cun-

ningham, former Syracuse

Co. commander, and a

small contingent of recruit-

ers descended upon the

Syracuse Carrier Dome

March 10, which hosted an

estimated 2,500 youth from

four area high schools.

The purpose of the

event was to stress the

value of education, and

build the community.

Critics of the event were

slamming the hip-hop mu-

sic industry for its glorifica-

tion of violence, sex and

guns. However, City Coun-

cilor at Large Stephanie

Minor took on the critics,

saying that it’s through

today’s popular music that

young kids can be reached.

“Art in its best form shows

the truth in our society,”

she added.

Hip-Hop celebrities
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(continued from page 1)

A note from the Bn Commander
Friends, family and

fellow soldiers, Clare and I

are thrilled to be back in

New York and back in

USAREC!  And, what a

battalion we’ve joined!

Your srtrong reputation

and coinsistent perfor-

mance are both fantastic

and I am honored to be a

part of such a team.

While I am still making

my initial assessment, I don’t

see a lot that needs chang-

ing.  Here’s what I think is

important:

Foster a positive

quality of life for every

soldier and civilian.

We’re working hard and

succeeding - we should

have the opportunity to

participating included Fabolous, Raz B,

Reverend Run, Doug E. Fresh, and

Russell Simmons, who founded Def

Jam Records.

Organizers are looking at next year,

and considering inviting schools from

throughout the area.

Recruiters worked a table and

handed out water bottles, CDs, key

chains, and RPIs, hoping to gain inter-

est in the Army, and to illustrate that

the Army does care about America’s

youth.

enjoy the fruits of our

labor. I want to work side

by side with folks who love

what they are doing and

glad to be on the team.

Consistently rank

among the top battalions

in USAREC production.

It’s our mission, it’s our

duty and it allows us to

get better quality of life.

We’ll recognize the achieve-

ments of individuals and

teams while helping those

who are struggling improve

their skills and capabilities.

Operate safely.  Driv-

ing our icy back roads in

the darkness of winter is

always dangerous. Speed-

ing, drinking, talking on

your cell phone, or not

cleaning your windshield,

make it downright danger-

ous.  You owe it to your

family and friends to do all

you can to reduce your

risk.

Sustain our DEP

pool.  Welcome our recruits

to the Army, reinforce in

them that they have made

the right decision, prepare

them for basic training and

successful careers in the

Army.  And have them help

us prospect.

We are an outfit of

leaders who are used to

success and used to being a

part of a winning team.

Again, I m thrilled to be here,

and be a part of this great

team.  Let me know how I

can help you succeed.

SFC Peter Palumb, Syracuse Recruiting Recruiting

Station, left, and SFC Kevin Wingard help at the event.

(G. Luke photo)
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CSM’s Corner

Develop and Maintain your priorities

Each of us must take the time to visualize what is

important to us.  Our values should serve as the

foundation stones in conceptualizing activities that

matter most to our family and us.  When our priorities

are clearly defined and articulated, decisions are easier and less stressful.

Balance your life

Sometimes our priorities find themselves in conflict with one another.  When

career, family and play all rate high on our priority list, they will inevitably clash.

Soldiers must be able to balance the major concerns of their life.  If one becomes

lopsided, the others suffer and cry out for equilibrium.  Sit down with your spouse

and review the past month asking yourself, “how did I spend my time?”  Make the

adjustments necessary to bring back into balance that which is important to you.

You will need to be creative, intentional, and flexible to find the correct combination

of work, family and play.

Develop a support system

Regardless of where you may be assigned, you need to find those individuals in

your community you can depend upon.  They can be found in schools, churches, and

civic organizations.  Reach out and make a friend.  Your life will be enriched and

others will be blessed.  Overcome your fear and trust others to share your life.  List

five people you can turn to in a time of need.

Family support is the most effective tool to help relieve stress in all parts of your

life.  Enjoy your family and your job, but most of all, enjoy life.  Yes life, you are here

for a purpose and you will succeed in all areas of your life.  Stay focused on the end

result, which is success in all areas of your life and family.

  God Bless Always,

CSM Dorothy Clark
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Battalion Headquarters, FRG TEAM

YOUR INPUT WELCOME
We want your articles that would

benefit our Army Recruiting Family.

Articles about Special events with photos,

FRG events with births etc.  So, e-mail

those articles!

Syracusebnfrg@yahoo.com or
stevensb@twcny.rr.com

Bonnie’s CORNER
Bonnie Stevenson

Thank you for your wonderful news-

letter inputs.  We are moving to this new

newsletter format and hope you enjoy

and get a lot more out of your newsletter.

A lot of changes have happened and will

be happening this year.  We want to keep

you totally informed of any items of help

for you.  Your input is vital to this effort.

So, keep up the good work of sending us

news and information to pass on to ev-

eryone.  Staying connected is important

as an Army Family.  We may not be able

to come together as a BN like we would if

we were on a post, but we can use this

newsletter as a way to be together and

know what is going on with each small

group across this state.

We know that each company has its

FRG to help keep them together and want

all to share things with others.  So, share

and maybe others who haven’t thought of

something can learn from you and your

ideas.  Anything you want to put in the

newsletter e-mail to one of the two ad-

dresses listed above. Enjoy the nice

weather when it does finally get here

and get out and do all and see all that

you can.  New York State has a lot to

explore.  Keep safe over the summer an

service is at no cost to you, and private.

And because you never know when

you’ll need us, we’re here 24 hours a

day, 7 days a week. The program can

give you information, advice, and sup-

port on a wide range of everyday issues,

including:

Parenting and childcare

Education

Older adults

Midlife and retirement

Deployment and reunion

Financial

Legal

Everyday issues

Work

International

Relocation

Emotional well-being

Addiction and recovery

Grief and loss ArmyOneSource offers you:

* A real person to talk to when you

need help or an answer to a question

* An award-winning Web site with

online articles, workshops, locators, self-

assessments, and much more

* Free booklets, audio recordings,
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and other materials to help you get the

answers needed in the format you want

* Referrals to resources, services, and

support in your community

* A commitment to always being

there when you have a question or need

help.

* Get in touch with Army One Source

today.

Online: www.armyonesource.com

(User id:  army; password:  onesource)

Helpful Info - SOLD!
As we promised you here are the

access numbers for each recruiting station

(RSIDs).  These should be used when  on

the SOLD website when accessing info.

This was discussed at the Rochester AFTB

training with Amy Kiely and Tony Clark:

Syracuse Co. ——————————————1N2
Syracuse Mn. —————————————1N2V
Auburn ———————————————1N2D
Vestal —————————————1N2B
Cortland ———————————————1N2C
Ithaca—————————————1N2I
Mattyda le———————————1N2J
Norw i ch————————————1N2S
Ft. Drum Co.——————————————1N3

Rome——————————————1N3P
Lowv i l l e————————————1N3L
New Hartford————————————1N3S
Oswe g o————————————1N3E
Potsdam————————————1N3M
Wate r t own——————————1N3V
Oneida—————————————1N3O
Buffalo Co.———————————————1N4
Buffalo Mn.—————————————1N4D
Cheek t owaga—————————1N4A
Lockport————————————1N4J
N i a ga r a————————————1N4P
Tonawanda———————————1N4V
West Seneca————————————1N4S
Hamburg————————————1N4H
Olean Co.—————————————1N5
Olean Mn.————————————1N5R
Co r n i n g————————————1N5D
Dunkirk————————————————1N5G
Horne l l—————————————1N5C
Horseheads———————————1N5J
Jamestown——————————————1N5N
Rochester Co.——————————————1N6
Rocheste Mn.—————————————1N6P
Batavia————————————————1N6B
Canandaigua—————————————1N6G
Geneva———————————————1N6F
Greece———————————————1N6J
Henietta—————————————1N6V
Newark—————————————1N6N

Also here is the other web address we
got that day:  wblo.org/home.asp
Then click on Smartbook.

The Trailblazer is a quarterly, unofficial publication, authorized by AR 360.  It’s produced by the Syracuse Recruiting

Battalion Advertising & Public Affairs staff, Suite 230, The Atrium, Syracuse, N.Y. 13202; phone, 315.479.8534.  Material

may be from local, Dept. of the Army, 1st Brigade, U.S. Army Recruiting Command sources, or as noted.  The Syracuse

Recruiting Battalion is a subordinate unit of the 1st Recruiting Brigade, Fort Meade, Md.  Contents aren’t necessarily

official views of, or endorsements by, any unit of the U.S. Government, unless specified. Some 300 copies are produced and

distributed though authorized government channels. Call or e-mail for deadline information: garry.luke@usarec.army.mil.

Commander: LTC John M. Neal; Executive Officer: MAJ Michael Stevenson; Public Affairs Officer: Michael Murk; Editor:

Garry Luke; Contributions from Peter Spadora and others as indicated.
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Heidi Says Hi!
weather, where everyday is a sunny day,

on an Island that is eight miles wide and

33 miles long.  I then set my sails to cross

the Atlantic Ocean and embarked on

Germany.

I spent three years in Giessen, Ger-

many, working in Youth Activities running

Teen and Boys and Girl Club programs for

the Army. In my opinion, Europe ought to

be a “must do” on everyone’s list at least for

a visit.  I enjoyed exploring and site seeing

Europe. In a short time I managed to visit

Greece, England, France, Belgium, Holland,

Italy, Cannery Islands, Ireland, Sweden,

Switzerland, and Denmark. I also started

working on my Master’s in Human Relations

with the University of Oklahoma. I am proud

to say after sacrificing many nights, week-

ends, and vacation time, my hard work finely

paid off when I graduated in June, 2004.

Once again I changed jobs and arrived

at Syracuse Army Recruiting Bn. I am very

excited about the new challenges and

opportunities I face. Well, that is enough

about me I would like to get to know all of

you… please feel free to stop by, email, or

just phone to say, hi. I am here to assist

you in anyway that I can.

Heidi.Knepper@usarec.army.mil

315.479.8345

Hi, my name is Heidi Knepper, I am

the new Soldier & Family Assistance

Program Manager for the Syracuse Re-

cruiting Bn.  I am originally from Coeur

d’Alene Idaho, graduated from Eastern

Washington University with a degree in

Recreation and Leisure Services.

After finishing my course work I went

to Fort Lewis, Wash., where I did an in-

ternship with Morale Welfare and Recre-

ation. My first career adventure took me

overseas to Korea, where I worked in a

Community Centers and Youth Activities

Center for several years. I

know…YEARS…. Korea…am I nuts??

What can I say, I was having fun! Korea,

as hard as it is, remote and a hardship, was

one of my most rewarding jobs. I enjoyed

working with soldiers, the BOSS program,

and family members who truly appreciated

the services and programs I provided. I

gained a respect and love for the military

and their families that I care for today.

After Korea, I fulfilled a life long

dream of living and working on a tropical

Island when I was stationed in Guam with

the Navy and Air Force.

In Guam, I was the Youth Programs

Director, which entailed the School Age

Programs, Teen Center, and Sports Pro-

gram. Two and half years of 80-degree

Battalion Headquarters is in need of an FRG leader

Wanted...

The battalion HQ is in

need of a volunteer FRG

leader.  This position re-

quires no prior experience

and it doesn’t matter what

rank your spouse is, nor is

it required that you volun-

teer your life away.  We are

just looking for someone

who is willing to devote a

few hours a month toward

organizing >an FRG for the

headquarters.  Interested?

Please let Clare know at

clare.neal@us.army.mil.
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For those of you who

have not yet met me, I am

Clare Neal, the FRG advi-

sor.

I’ve had the opportu-

nity to meet some of you

at the Change of Com-

mand and at FRG train-

ing sessions, and I look

forward to the chance to

meet more of you at the

Annual Training Confer-

ence (ATC).

First, I’d like to thank

all of you who volunteer

your time and energy to

help us have active Fam-

ily Readiness Groups

(FRGs) throughout the

battalion area.

With units spread far

and wide around Central,

Northern and Western

and  New York, it is espe-

cially important for us to

provide a support group

for all of our soldiers and

their families from those

stories, or even a recipe

or two.

Finally, I’d like to

wish all of the soldiers

and families of the Syra-

cuse Recruiting Battalion

a happy holiday season.

The holidays can be a

time of added stress with

gifts to buy and treats to

bake while still keeping

up with the everyday

routine that includes an

active duty soldier in the

family.  My wish is that

you can find some time to

be together as a family

and truly enjoy each

other.

As FRG advisor, I am

always willing to help

make the FRGs run

smoothly.

Feel free to contact

me at

clare.neal@us.army.mil

with questions or com-

ments anytime.

Family Readiness Group Advisor
new to recruiting to those

seasoned recruiters.

Since we are spread

out so much, I’d like to

continue to have an FRG

newsletter.  I realize it’s

been many, many

months since one came

out, and there had been

talk about combining it

with the battalion news-

letter.

But, if we, with the

help of Bonnie

Stevenson, newsletter

editor, can put together a

quarterly letter of infor-

mation that covers topics

that are special to the

FRG and families, I think

we can get the newsletter

out regularly.

 This newsletter will

be written by us, for us,

so we can add birthday

and anniversary notices,

birth announcements,

Family Violence affects us all...
By Heidi Knepper

Help child stop abuse and neglect...

legal issues, state guidelines, child mal-

treatment satistics, announcements of

professional meetings and info on grants

and funding.

* HTTP://nccanch.acf.hhs.gov is a

US Department of Health and Human

Srvices site, Administration for children

and families, offering information on
(con’t)
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* HTTP://dontshake.com is a site

on the Shaken Baby Syndrome for

parents, caregivers, medical and legal

professionals, investigators and profes-

sionals.  World expert points-of-contact

in the area are listed.  The Department

Family Violence affects us all (con’t)

of the Army recommends this site for

prevention programs.

* HTTP://cfc.state.ky.us is said to

be an interesting site on shaken baby

syndrome. To raise awareness, an essay

contest at various age groups, may be

productive.

A Solid Public Affairs Program

A solid public affairs

program is essential to a

successful recruiting pro-

gram.  Know the commu-

nity, what is going on in it,

in every possible aspect.

What is key is the

integration into your com-

munity and being a ‘part

of’ it, rather ‘apart from’ it.

Planning is also very

important, with set goals

of what needs to be

achieved.

When an event is

finished, an assessment of

the component is helpful

for next time.  Setting a

desired goal to evaluate

success, is  important as

well. Goals must be

achievable.

Creativity in a pro-

gram, makes an event

more interesting. Planning

is a road map, laying out

By Garry Luke, public affairs specialist

the plans by quarters, and

months.

Take for example,
your TAIR program...

Obviously, the goal is

to ultimately obtain leads

of qualified prospects.  In

the event, you would want

to create an interest in the

Army, enough of an inter-

est to stimulate questions.

Questions to ask yourself

is what tis the best venue

for what a particular TAIR

event.  It can be built

around events in the com-

munity or one that you

create yourself.

Maintaining a calen-

dar of community and

school events can be very

helpful in the event that

some asset unexpected

becomes available.

And for  DEP and COI
functions

Your annual plan will

serve as a guide for fund-

ing needed and submis-

sion of timely requests

through the company

leadership team.

In summary, annual
plans are important no

matter what A&PA
program that you are

working.

These are some critical
points...

* Knowledge of area

* Put a plan together,

including reasonable goal

definition

* Execution of the plan

and modifying as needed

* Event execution

* Measurement and

analysis (After-Action

Report).


